
 

 

SHPE Member Code of Conduct 
Introduction 

The Society of Hispanic Professional Engineers (SHPE) is dedicated to empowering and 
advocating for Hispanics in STEM. All stakeholders — Board Members, Members, and 
Volunteers — are expected to uphold SHPE’s mission by adhering to the highest standards of 
professional and ethical conduct. This Code of Conduct provides the common principles that 
apply to all members and volunteers. 

By adhering to this Code of Conduct, we strengthen our commitment to SHPE’s mission and 
contribute to a positive and supportive community for all members and volunteers. Your 
dedication to these principles is vital to our collective success and the advancement of the 
Hispanic STEM Community.  

Core Values 

SHPE's Code of Conduct's values are an extension of the organization's core values - Familia, 
Service, Education, and Resilience - and should always be upheld. 

Integrity: Act with honesty, transparency, and fairness in all interactions. 

Respect & Inclusion: Treat all individuals with dignity and respect, fostering an 
inclusive environment. 

Excellence: Strive for excellence in personal, professional, and organizational 
contributions. 

Collaboration: Encourage teamwork, cooperation, and mentorship to achieve 
collective goals. 

Leadership: Lead by example and support the growth and development of others. 

Standards of Conduct 

Professional Behavior 

• Conduct yourself in a manner that reflects positively on SHPE. 
• Demonstrate professionalism in communications, both written and verbal. 
• Avoid conflicts of interest and disclose any potential conflicts promptly. 

Respect and Inclusion 

• Value diverse voices and perspectives. 
• Maintain an environment free from harassment, discrimination, or retaliation. 



 

Professional Conduct at SHPE Events 

• Attend and participate in SHPE events and activities in a respectful manner. 
• Refrain from disruptive, profane, derogatory, explicit, or unsafe conduct. 

Ethical Conduct in SHPE Activities 

• Ensure activities, including events and programs, are conducted ethically and align with 
SHPE’s mission and values. 

• Do not use SHPE resources or platforms for personal or political gain, including without 
limitation, during SHPE events (including informal SHPE events or member gatherings). 

Confidentiality 

• Safeguard sensitive or confidential information (financial, personnel, or member-related). 
• Share only with those who have a legitimate need to know. 

Compliance with Laws and Regulations 

• Adhere to all applicable local, state, and federal laws. 
• Follow SHPE policies and procedures, including those related to financial management 

and reporting. 

Responsibility and Accountability 

• Take responsibility for your actions and their impact. 
• Report violations of this Code following the reporting procedures outlined below. 

Prohibition Against Harassment 

Harassment or discrimination based on protected characteristics (age, race, color, national 
origin, ancestry, religion, sex, sexual orientation, gender identity/expression, pregnancy, 
disability, genetic information, veteran or servicemember status, or any other protected 
status) is strictly prohibited. This includes sexual harassment, unwanted advances, 
derogatory comments, inappropriate jokes, and hostile behavior. 

Reporting Procedures 

If you experience or witness inappropriate behavior: 
1. You may attempt to resolve directly with the individual if safe and appropriate. 
2. Otherwise, complete the Member Behavior and Conduct form (LINK) and include 
appropriate documentation if appropriate. This report may be completed anonymously if 
needed.  
3. All reports will be investigated promptly and fairly. Report information will be shared only 
on a need-to-know basis and will be escalated to the National Board when appropriate. 

https://form.jotform.com/242905884240055


 

Enforcement 

Violations may result in disciplinary action, which can include verbal or written warnings, 
suspension, removal from position or activity, termination of membership or volunteer 
status, or other appropriate measures as determined by SHPE leadership. This Code of 
Conduct is not intended to be all inclusive or exhaustive, and SHPE reserves the right to 
identify other prohibited behaviors.  

Stakeholder Addendums 

Addendum A: Board Members 

In addition to the Code of Conduct: 

• Disclose personal or financial interests that may conflict with SHPE’s best interests. 
• Abstain from voting on matters where a conflict exists; such conflicts must be recorded 

in meeting minutes. 
• Avoid influencing donors/sponsors without Board discussion. 
• Prioritize attendance and preparation for Board meetings. 
• Support collective decisions even when personally disagreeing. 
• Respect lines of communication and defer administrative matters to staff oversight. 
• Board Members represent SHPE at the highest level and are held to stricter standards of 

judgment and confidentiality. 

Addendum B: Members & Volunteers 

In addition to the Code of Conduct: 

• Abide by expectations of collaboration and teamwork at all SHPE activities. 
• Violations may result in suspension, expulsion from membership (without refund), or 

disqualification from future SHPE activities. 
• If a member is associated with a chapter, they must also abide by expectations of 

conduct and collaboration outlined in chapter bylaws.  
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